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A. REMUNERATIONS POLICY OF THE COMPANY FOR THE PRESENT YEAR

A. 1. Explain the current rermuneration policy for directors applicable in the current financial
year. Insofar as it is relevant, certain information may be included by reference to the
renmuneration policy approved by the general sharehol ders' neeting, provided that the
inclusion is clear, specific and concrete.

The specific determinations for the current financial year nmust be described, both for the
directors’ renuneration due to their status and for the performance of executive functions
whi ch the board woul d have carried out in accordance with the provisions of the contracts
signed with the executive directors and with the renuneration policy approved by the
general sharehol ders' neeting.

In any case, at |least the followi ng aspects must be reported:

- Description of the procedures and organs of the conpany involved in deternining and
approving the renuneration policy and its conditions.

- I ndi cate and, where appropriate, explain whether conparabl e conpani es have been taken
into account to establish the conpany's renuneration policy.

- Informati on on whet her an external advisor has participated and, where appropriate,
their identity.

The Renuneration Policy for Endesa Directors applicable in the 2020 financial year was approved at the last Odinary
General Sharehol ders' Meeting on 12 April 2019, for the 2019, 2020 and 2021 financial years. However, sonme of the
changes occurring in the Conpany since the apﬁroval of said Policy, such as the termination of the contract of the
former Chairman M. Prado on 12 April 2019, the appointment of a non-executive and independent Chairman, M Sanchez-
Cal ero, the nodification of the contractual framework of the Chief Executive O ficer and other changes of a technical
nature, now require its nodification. The Board of Directors will therefore raise the Endesa Directors Renuneration
Policy 2020-2022 at the next Ordinary General Shareholders' Meeting to be held on 27 April 2020.

Procedure to deternmine the Renuneration Policy for the 2020 financial year:

I'n determning the 2020-2022 Renuneration Policy that will be subnitted for approval at the next General Sharehol ders’
Meeting, applicable to the year 2020, the Appointnments and Renunerations Commttee has intervened with the internal
support of those responsible for the areas of People and Organisation, Financial Econonic, Sustainability and the
Secretary of the Commttee, with the external advice of Deloitte, which has nmade a conparative analysis in the

conpani es of the sector. In accordance with current |egislation, the Conmttee has proposed the Endesa Directors
Remuner ati on Policy 2020-2022 to the Board of Directors for submission to the Ordinary General Sharehol ders' Meeting.

- Additionally, within the framework established bK the 2019-2021 Endesa Directors Renuneration Policy, section 3.3, it
woul d be possible to revise (taking into account the information on the evolution of the salary market, the growth
forecast every year and/or the corresponding studies and market anal ysis) and, where appropriate, nodify the follow ng,
with the approval of the Board of Directors on the proposal of the Appointnents and Renunerations Conmittee: The annual
fixed renuneration and the target of the variable renuneration of the executive directors, when the circunstances
established in section 3.3 of the Endesa Directors Renmuneration Policy occur. These nodifications would be subject to
publication in the Annual Report on Directors' renuneration and subsequent approval by the Board.

Changes have been made in this Report with respect to the annual fixed and target variable renmuneration of the CEQ
however additionally there have al so been nodifications in relation to the tinme of receipt of the Conpensation or

guar anteed conpensation and the receipt of their |ong-term savings systemrights. To date, both items were planned for
the age of 65 (2020), and with the change they have been postponed to the tinme of resignation as CEO of Endesa for any
reason. That is why all the changes to M. Bogas's contractual framework will be submtted to the Board for approval
through the 2020-2022 Renunerations Policy.

- The itenms of renuneration of the Directors, as such, always lie within the maxi rum anount set by the General

Shar ehol ders' Meeting and in accordance with section 4 of the Endesa Directors Reruneration Policy. Al though no

nodi fication is foreseeable at the date of this Report, it should be noted that the Board of Directors could nmake

nodi fications in the year 2020, considering the functions and responsibilities attributed to each Director, their
nmenbership of Committees and other objective circunstances that it should consider relevant, all at the proposal of
the Appoi ntnments and Renunerations Conmm ttee.

Lastly, it should be noted that the Board of Directors, with internal advice fromthe Conpany, prepares and publishes
this Annual Report on the Renuneration of Directors, which includes those that they receive or should receive as such
and, where appropriate, for the performance of their executive functions. The Appointrments and Renunerations Committee
verifies the information on the renuneration of the Directors and Seni or Managers contai ned, anpng others, in the

af orementi oned Renuneration Report, with the collaboration of the Endesa General Internal Auditing Directorate.
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- Rel ative inportance of the itens of variable remuneration with respect to the fixed
(remuneration mx) and which criteria and objectives have been taken into account in
its determi nation and to guarantee an adequate bal ance between the fixed and variable
conponents of the renuneration. In particular, indicate the actions taken by the
conpany in relation to the renmunerati on systemto reduce exposure to excessive risks
and adjust it to the conpany’s |long-term objectives, values and interests, which wll
include, where appropriate, a reference to nmeasures envi saged to ensure that the
remuneration policy addresses the long-termresults of the conpany, the neasures taken
inrelation to those categories of personnel whose professional activities have a
material inpact on the entity's risk profile and neasures provided to avoid conflicts
of interest.

Al so, indicate whether the conpany has established a period of accrual or consolidation
of certain itens of variable remuneration in cash, shares or other financia
instrunents, a period of deferral in the payment of anpunts or delivery of financia
instrunents al ready accrued and consol i dated, or whether a clause has been agreed for
the reduction of the deferred renuneration or which forces the director to return the
remuneration received when it has been based on data whose inaccuracy was subsequently
mani festly denobnstrat ed

The renuneration of non-executive Directors is specified in a fixed nonthly allowance and an attendance all owance,

wi thout itens of variable remuneration. This is why the concept of “rermuneration mx” only refers to the CEO

The renuneration structure for the CEO for 2020 guarantees an adequate m x between fixed renmuneration, short-term

vari abl e renuneration and | ong-term variabl e renmunerati on.

The total renuneration for the CEO may vary between a mninmum represented by fixed renmuneration, and a maxi mum which
can be attained by exceeding targets.

CEO renuneration mx:

In a scenario of 100%target goal achievenent, the weight of the fixed renuneration would represent 47% the short-term
variabl e renuneration 28% and the |ong-termvariable remuneration 25% all of the total remuneration (fixed, ordinary
variable and long-termvariable). In a scenario of maxi mum goal achieverent (up to 120% of the short-termvariable and
180% of the long-termvariable), the weight of the fixed renuneration would represent 38% the short-termvariable
remuneration 26% and the long-termvariable remuneration 36% all of the total renuneration (fixed, ordinary variable
and |l ong-termvariable).

- The ordinary or short-termvariable renuneration for 2020 financial year uses five nmeasurenent paraneters based on
uantitative financial, results, efficiency, business and occupational safety indicators. The specific objectives

eterm ned for each of these paraneters are designed considering the 2020-2022 Endesa Strategic Plan and, in this sense,
it is guaranteed that the Conpany’s results and objectives will be net in the long term

Short-termvariabl e remunerati on based on the Conpany's results shall be paid out once the General Sharehol ders’

Meeting' has aBproved the annual financial statements and, if the external audit report contains any qualifications, the
results shall be reduced accordingly.

- The long-termvariable renuneration for the 2020 financial year uses three nmeasurenent paraneters based on quantitative
results, returns for sharehol ders and the environment. The specific objectives deternmined for each of these paraneters
are designed considering the 2020-2022 Endesa Strategic Plan and especially follow the long termor sustainability, from
the point of view of the Conpany's own objectives, environnental, and sharehol der profitability.

In the long-termrenuneration, since 2014, the plans have provided for deferred paynent and require the Director to be
active when paynment is made; these f)ayrrents are made in two instalnments: 30% if applicable, in the year after the plan
ends, and the remaining 70% if applicable, in the second year after the termnation of the plan.

Additionally, fromthe next "2020-2022Strategic Incentive " shares will be included as part of the payment, to adapt the
paynment of CECs to the best corporate governance practices.

-1t is the responsibility of the Board of Directors at the proposal of the Appointnments and Renunerations Conmittee to
determ ne each objective, its weight and neasure at the beginning of each year and the evaluation of its fulfilment once
conpleted. In this task of evaluating the fulfilment of the short and long term objectives, the Appointnents and
Rermunerati ons Committee will performits function of verifKi ng the rermuneration information of the Directors with the
support of the General Internal Auditi nﬁ Directorate, which will nake an analysis and will conclude on the fulfilnent of
tB_e short and long term objectives of the CEGs and will ensure the absence of conflicts of interest in determining said
obj ecti ves.

It]should al so be noted that the poi ntments and Remunerations Committee consists of six nenbers, five of whomare

i ndependent Directors, one being the Chairman of this Conmittee (however, as of the date of this report, there is a
vacancy due to the departure of Ms. Revoredo) and at the sane tine, all of themshall be nenbers of the Auditing and

Conpl i ance Conmittee. The crossed presence in these two Committees favours the consideration of the risks associ ated

with the renuneration in the deliberations of the said Conmittees and in their proposal to the Board, in both

determ ning and eval uating the annual and multi-annual incentives.

- As regards short and long-termvariable renuneration, a nalus clause will be inplenented, authorising the Conpany
to withhold paynents of any accrued and outstanding variable remuneration, as well as a claw back clause requiri n%
Directors to return any variable renuneration received when follow ng paynent of the incentive it is found that the data
used for such calculation or paynment was erroneous.

The Apﬁoi ntments and Renunerations Conmittee, with the heIB of Endesa's internal audit department, has verified that
there have been no circunstances that make malus and cl aw- back cl auses applicable to CEOCs in the last five years.

- Amount and nature of the fixed conponents that the directors are expected to accrue in
the year in their capacity as such.
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Directors shall be entitled to the follow ng renuneration based on their condition as such: a nonthly fixed salary and
per diens for attendance at each neeting of the governing bodies of the Conpany and its comittees.

The fol | ow n% accrual s are planned for the 2020:

-“Fixed monthly allocation” at the date of issuance of this Report: the amount applied for this concept has been

mai ntai ned since January 2013, and is €15,600 gross. This itemalso includes €1,000 gross per nonth for the positions
of Chairman of the Auditing and Conpliance Commttee and the Appointnents and Renunerations Committee, and €2,100 gross
per nonth for the Coordinating Director (aﬁproved at the session of the Board of 25 January 2016 in response to the
greater dedication and responsibility of these posts with the functions introduced by Law 31/2014 of 3 Decenber 2014,
whi ch _rmd;fi es the Capital Conpanies Act to inprove corporate governance and the code of good governance of |isted
conpani es) .

Adr(?l)tionally, in April 2019 the Ordinary General Shareholders' Meeting approved a fixed nonthly amunt of €50,000 gross
in the Renuneration Policy (instead of the fixed nonthly allocation of €15,600 gross planned for the other menbers), for
the post of non-executive Chairman of the Board of Directors.

-“Per dienms for attendance”: as of the date of issuance of this Report, the anmount approved by the Board of 21 January
2013 is maintained, which is €1,500 gross.

The estimation of the remuneration of the Directors in their capacity as such, for the year 2020, will range between
€187, gOO and €225, 000 gross/Director, as fixed allocation, and approximtely €57,000 gross/director as per dienms for
att endance.

In the case of the non-executive Chairman of the Board, they will receive €600,000 gross in fixed allocation and
aPprOXI mately €19,000 in per diens for their attendance at the Board of Directors (to date the Chairman is not a member
of any of the Board Conmittees).

The Directors M. Bogas, M. Starace, M. De Paoli, M. Viale and M. Canm secra have renounced any paynent as Directors
in their capacity as such. ) ) ) ) )
The Renuneration Policy 2020-2022 that will be proposed at the Ordinary General Sharehol ders' Meeting 2020, will include

the increase frome3-4 million of the maxi mum annual ampbunt of the renuneration to be paid to all the directors in their
capacity as such. This nodification does not inply any increase in the renuneration of the Directors in their capacity
as such, and responds to the increase in the nunber of nmenbers of the Board of Directors, which is expected to increase
fromeleven to thirteen.

- Amount and nature of the fixed conponents that will be accrued in the year for the
performance of executive directors’ senior managenent functions.

For the year 2020, as a fixed remuneration for the performance of senior managenent duties, the CEQ M. José Dam an
Bogas Galvez, will have his fixed renuneration increased by €220,000, subject to the approval of the next General
Shar ehol ders' Meeting, so it would ambunt to €960, 000.

- Amount and nature of any itemof renmuneration in kind that will be accrued in the year,
including, but not limted to, insurance premuns for the director.

In 2020 the itens of renuneration in kind of the CEO of the year 2019, described in section B.14, are numintained and the
anmounts of 2019, which should be considered a nere estimte of the accrual in 2020, have been maintained: |ife insurance
anounting to €42,000; collective health care policy with a subsi d?/ of 100% of the cost of the paynment of the holder and
dependent relatives for an ampunt of €12,900, respectively; as well as other renuneration in kind, which include

electri cit?/ supﬁly at the enployee rate or the assignment of a conpany car under a renting system for €40, 200.
Additionally, the CEO accrues an anount of €4,900 for the granting of |oans and guarantees.

- Amount and nature of the variable conponents, distinguishing between those established
in the short and long term Financial and non-financial paraneters, the latter including
those of social, environmental and climate change, selected to determi ne the variable
remuneration in the current year, explanation of the extent to which such paraneters are
related to the performance of both the director and the entity and its risk profile, and
the net hodol ogy, tinme frane and techni ques planned to determ ne the degree of fulfil ment
of the paraneters used in designing the variable remuneration at the end of the year.

Indicate the range in nonetary terns of the different variable conponents according to
the degree of conpliance with the established objectives and paraneters, and whet her
there is any nmaxi mum nmonetary anount in absolute terns.

I'n the 2020 financial year, as in previous years, the CEO has been assigned a variable remuneration in the short and
long term The objectives are linked to variables that are related to their performance and to financial and non-
financial factors. In general, they are obLectives predeternm ned, quantifiable and ali ﬂned with the Conpany's strategy,
and neasurabl e, which pronpote the sustainability and profitability of the conpany in the long term

Short-termvariabl e renuneration:

The managenent of short-termvariable renuneration in Endesa is based on the recognition of each person's contribution
to the fulfilment of Endesa's Strategic Plan, based on the allocation of objectives.

The net hodol ogy for assigning the objectives is related to the performance of both the CEQ the entity and its risk
profile, as these objectives are linked to the annual budgets and conpany strat egg. The obj ectives set to determ ne the
variabl e renuneration of executive directors are directly related to the annual objectives of the strategic plan and
creation of value for the conpany, while contributing to the safety of people working in and for the corrFany. The CEO
contributes to the continuous nonitoring of the indicators and proposes the corrective actions that enable their
fulfilment, maintaining a controlled risk profile adapted to the environnent.
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Each target has been weighted based on its relative inportance. Achievenent |evels are established for each target based
on their level of demand, including a m ninmm performance threshold bel ow which no right to incentive paynent shall
arise, a target level set at 100% and a maxi numlevel, up to 120% for exceeding objectives.

Obj ectives approved by the Board of Directors for Executive Directors in the 2020 financial year:

- Econonic Qbj ective: Endesa Net Ordinary Result (Result of the Parent Conpany in the Financial Year) - weight 25

- Economic Obj ective: Endesa Fixed Costs - weight 20

- Financi al Qbjective: FFO Endesa: Cash flow before dividends, extraordinary operations and net investments - weight 15
- Business Qbjective: linked to the energy transition and decarbonisation of the econony and digitalisation - weight 20
- Safety Objective: linked to the number of occupational accidents and the conbined frequency index - wei ght 20

For the 2020 financial year, the target value of the short-termvariable renuneration for the CEO is €567,000, the
maxi mum val ue can reach 120% which woul d represent an anpunt of €680, 000.

Vari abl e renunerati on based on the Conpany's results shall be paid out once the General Sharehol ders' Meeting 2021 has
aﬁproved the annual financial statenents and, if the external audit report contains any qualifications, the results
shal | be reduced accordingly. Additionally, and prior to the Board's anrovaI of the results of the short-term

obi ectives, the Appointments and Renunerations Conmittee, with the collaboration of the Internal Auditing Departnent,
will verify conpliance with the obLectives and the correct application of the paraneters

The variabl e renuneration established for Executive Directors will be covered g cl auses enabling the defernent of
paynments until effective attainment of targets can be verified, and are al so subj

| é ect to claw back arrangenents.
Long-term variabl e renmuneration:

Endesa's | ong-termvariabl e renuneration has been articulated until the year 2019 through the so-called Loyalty Plan and
since 2020, the Plan that will be renanmed “Strategic Incentive” has been partially redesigned. Its main purpose will be
to reward contributions to the sustainable fulfilnment of the Strate?ic Pl an of people in positions of greater
responsibility, and as the main change, to adapt the renmuneration of executive directors to the best corporate
governance practices, shares have been included as part of the paynment of the “Strategic incentive”

The Loyalty or Strategic Incentive Plan is structured through successive three-year programmes, starting every year. The
incentive provides for deferred paynment and requires that the Director be active at the time paynment is made; these
paynents are nade in two instalnents: 30% if applicable, in the year after the plan ends, and the remaining 70% if
applicable, after two years fromtermnation of the plan.

The Board of Directors shall, at the proposal of the Appointnents and Renunerations Committee, be in charge of
establishing objectives and determining If said objectives have been net.

A threshold | evel beyond which the target is considered net and two performance levels for targets that have been
overachi eved is established for each target - performance beyond the first |evel equals 150% and performance beyond the
second | evel constitutes maxi mum achi evenent of 180% Therefore, variable renuneration |evels for each of the Programmes
will range from 0% 180% of the incentive base (target --- equals 100% achi evenent).

The objectives of long-termvariable remuneration are aligned with the creation of sharehol der val ue; they use the
reference to Endesa's share price, the TSR (Total Shareholders Return of Endesa), ROACE (Return On Average Capital

Enpl oyed) and other indicators, especially those related to the environnent.

At the end of the 2020 financial year, the 2018-2020 Programme for the Chief Executive O ficer may be accrued. However,
in accordance with the Renmuneration Policy of the Directors of Endesa, the plans provide for a deferral of the paynent
and the need for the manager to be active at the time. It is then when the renmuneration will be considered to have been
consol idated in order to determ ne an unconditional right. Likew se, and as it continues in force, we also detail the
2019- 2021 Progranme; and finally, the 2020-2022 Plan is reported, which will be proposed at the next Ordinary General
Shar ehol ders' Meeting 2020 for approval.

Three objectives are set for the 2018-2020 programe: Total Shareholders Return, Return On Average Capital Enployed and
reduction of CO2 emissions. It is referenced to the 2018-2020 triennium and takes the BI P 2018-2022 as a reference.

- 50% “Total Shareholders Return” (TSR): average value of the Endesa TSR with respect to the average val ue of the TSR
Euro-Stoxx Uilities Index, chosen as a Conparable Goup, in the accrual period.

The TSR objective will be nmeasured according to the achi evenent scal e given bel ow with linear interpolation between the
thresholds. In the event of bel owm ni rum achi evenent, no paynent will accrue. The achi evenent threshol ds and scales are
attached as an annex in Table 4 MEASURES AND THRESHOLDS OF THE PROGRAMVE OBJECTI VES 2018- 2020.

In order to assess the I evel of achievenent of the objective, the average TSR of Endesa and the index will be calcul ated
as the average value of the TSR in the one-nonth period that precedes the start (1.12.2017-31.12.2017) and at the end
(1.12.2020-31.12,2020) of the accrual period. ) ) )

If Endesa’s TSR is negative during the relevant three-year reference period, the anpunt receivable will be reduced
(based a re?ressive curve) by an anpbunt equal to Endesa's negative TSR percentage multiplied by a constant value of 1.5.
Table 5 includes an annex - SI MIULATI ON OF APPLI CATI ON OF TSR REGRESSI VE CURVE OF THE PROGRAMVE 2018-2020.

-40% “Return On Average Capital Enployed” (ROACE) of Endesa accunulated in the accrual period. Endesa's cunul ati ve ROACE
target, represented by the ratio between Odinary Operations Result (ordinary EBIT) and the average Net Capital |nvested
(NCI) in accunulation during the accrual period. The achi evenent thresholds and scales are attached as an annex in Table
4 MEASURES AND THRESHOLDS OF THE PROGRAMVE OBJECTI VES 2018-2020.

- 10% “ Reducti on of CO2 emnissions” (CO2): reduction of the specific CO2 emni ssions ((?CCIZ / kwh) of Endesa in 2020. This
indi cator neasures Endesa’s CO2 emissions in Spain and Portugal in 2020, understood as the rati o between absolute CO2
em ssions due to Endesa el ectri CitK generation and Endesa’s net total production for that year. The achi evenent scal e by
linear interpolation between the thresholds is attached as an annex in Table 4 MEASURES AND THRESHOLDS OF THE P

OBJECTI VES 2018-2020.

Endesa’'s ability to reduce its CO2 emi ssions is directly conditioned by the thermal gap of the peninsula electricity
systemin Spain, due to existing |legal obligations to guarantee the electricity supply. In this sense, the objective has
been defined for a specific thermal gap in 2020, as foreseen in the Strategic Plan 2018-2020. If the thermal gap varies,
the objective of reducing CO2 emissions wll be adjusted according to a formula that takes as reference the possible
scenarios in which said thermal gap can be noved, thus allow ng accurate assessnent of the specific performance of the
conﬁany in reducing CO2 enissions as part of the decarbonisation process to which it has comm tted.

A threshold | evel beyond which the target is considered met up to 50% and two performance |levels for targets that have
been overachi eved is established for each target - performance beyond the first |evel equals 150% and performance beyond
the second | evel constitutes naxi mum achi evenent of 180%

For the 2018-2020 programme, the target value for the CEO is €518,000; the nmaxi num value can reach 180% which would
represent a maxi mum anmount of €932, 000

For the 2019-2021 programme, the schene of targets is that of the previous programme, although referenced to the 2019-
2021 triennium and taking the BIP 2019-2023 as a reference.

For the 2019-2021 programe, the target value for the Chairman is €568,000 and for the CEO of €518,000, respectively; in
both cases the maxi mum val ue can reach 180% which would represent a maxi mrum anount of €1, 023,000 and €932, 000,
respectively. Wth respect to the Chairman, see section D.

- For the 2020-2022 programe, the scheme of targets is that of the previous programe, although referenced to the 2020-
2022 triennium and taking the Bl P 2020-2024 as a reference.

For the 2020-2022 progranme, the Plan that will be renamed “Strategic |Incentive” has been partially redesigned; the
schenme of targets has the sanme objective structure as the 2019-2021 programme, taking the Bl P 2020-2022 as a reference,
and includes the follow ng changes regarding the previous plans:

a) Establishment of payment in shares for 50% of the base Incentive val ue.

b) For each of the targets, an entry |level has been established above which the target would be considered to be 100%
fulfilled. The value of 50%is therefore elimnated as a m ni mum conpliance val ue, thus increasing the demand for
conpliance with the commitnents that have been acquired through the Strategic Plan
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c) Elimnation of the use of a regressive curve to reduce anK premium if the Endesa TSR registers a negative
performance. A tool for adjusting the result in fulfilment that adapts it to situations of negative performance is
elimnated. The evolution of the stock market value in absolute terns is considered.

Goal s:
- 50% “Total Shareholders Return”: evolution of Endesa's average TSR conpared to the average TSR of the Euro- Stoxx
Uilities Index (Peer Group). This indicator neasures the total return of a share as the sumof its parts:

i) Capital gains: phange in the value of the share between the beginni ng and the end of the reference period and

i1) Reinvested dividends: inpact of all dividends paid in the period and reinvested in shares at the date of discount
of each dividend.

The TSR objective will be nmeasured according to the achi evenent scale indicated below with |inear interpolation between
the thresholds. In the event of bel ow m ni rum achi everent, no paynment will accrue. The achi evenent threshol ds and scal es
are attached as an annex in Table 4 MEASURES AND THRESHOLDS OF THE PROGRAMVE OBJECTI VES 2020- 2022.

-40% “Return On Average Capital Enployed” (ROACE) of Endesa accunulated in the period 2020-2022. Endesa's cunul ative
ROACE target represented by the rati o between cunul ative Ordinary Profit from Operations (ordinary EBIT) and average Net
Capital Invested (NCI) in the 2020-2022 period. The achi evenent thresholds and scal es are attached as an annex in Table
6 MEASURES AND THRESHOLDS OF THE PROGRAMVE OBJECTI VES 2020-2022.

-10% Reduction of CO2 enissions: reduction of specific CO2 emissions (gC2 / kWh) "by Endesa in 2022. This indicator
measures Endesa’s CO2 emissions in Spain and Portugal in 2022, understood as the ratio between absolute CO2 emi ssions
due to Endesa electricity generation and Endesa’ s net total production for that year. The achi evenent scal e by |inear

i nterpol ation between the thresholds is attached as an annex in Table 7 MEASURES AND THRESHOLDS OF THE PROGRAMME

OBJECTI VES 2020- 2022.

Endesa's ability to reduce its CO2 emissions is directly conditioned by the thermal gap of the peninsula electricity
systemin Spain, due to existing |legal obligations to guarantee the electricity supply. In this sense, the objective has
been defined for a thermal gap of 31 TWh in 2022, as foreseen in the Bl P 2020-2022.

If the thermal gap varies, the objective of reducing CO2 enissions will be adjusted according to a fornula that takes as
reference the possible scenarios in which said thermal gap can be noved, thus being able to accurately assess the
specific performance of the conpany in reducing CO2 enissions as part of the decarbonisation process to which it has
committed. A threshold | evel beyond which the target is considered net up, and two performance |levels for targets that
have been overachieved is established for each target - performance beyond the first |evel equals 150% and performance
beyond the second | evel constitutes maxi mum achi evenent of 180%

For the 2020-2022 programme, the target value for the CEO is €518,000; the nmaxi num value can reach 180% which would
represent a maxi mum anmount of €932, 000.

- Expost control of the variable renuneration: as regards short and long-termvariable remuneration, a malus clause wll
be I nplenmented, authorising the Conpany to withhold paynents of ang accrued and outstanding variable renmuneration, as
wel |l as a claw back clause requiri ng directors to return an?/ vari abl e renuneration received when foll owi ng paynent of
the incentive it is found that the data used for such cal culation or ﬁayment was clearly erroneous.

The Appointnents and Renunerations Conmittee nay submit a notion to the Board of Directors not to p‘% or to demand

Lei mbur senent of variable conponents of remuneration if it is shown that paynent was based on data ich later proved to
e incorrect.

- Mai n characteristics of |ong-term savings systens. Anong ot her information, the
contingencies covered by the systemw || be indicated: whether it is a defined
contribution or service, the annual contribution to be nade to the defined
contribution systenms, the service to which the beneficiaries are entitled in the case
of defined systens, the conditions of consolidation of the econonmc rights for the
directors and their conpatibility with any type of paynment or severance payment for
termination or early dismissal, or derived fromthe term nation of the contractual
relationship, in the terns provided, between the Conpany and the director

It should be indicated whether the accrual or consolidation of any of the long-term
savings plans is linked to the achi evenent of certain objectives or paraneters rel ated
to the director's short and | ong term perfornmance.

Non- Executive Directors do not participate in any | onP—t erm savi ngs system

M Bogas is a beneficiary of a Supplenental Social Welfare Systemto cover the contingencies of retirenent, disability
and deat h.

- Retirenent:

This systemis inplenented through contributions to the “Endesa G oup Enployees' Pension Plan” in which the executive is
a participant depending on which corrpan¥ they were hired by and when, as well as through additional contributions to an
insurance policy or simlar instrument for such purpose.

For 2020, in accordance with the change in M Bogas’s contractual franework, the Conpany nmintains its commtnent to
make defined contributions, consisting of a lifelong annual income when disnmissed fromhis Positi on as CEO for any
reason, in the estimted ambunt of Euros 867 per annum |ess the amount of the public social security pension and the
pensi on plan allowance, and which shall be payable to the surviving spouse in the event of death after retirenment, in an
armount equal to 45% of that which was being received, |ess the amount of the applicable w dow s pension under the social
security system

The estimated annual anount of the conmmitnment defined in the preceding paragraph, will be effective on the date of
termination of his termas Director, in the 2022 financial year, or, in the event of renewal of M. Bogas' mandate, on
the date when he resigns as CEO of the Conpany for any reason, in which case, the ambunt woul d be re-estimted.

The rights of the beneficiary accrue thereto at the time of the contribution. ) ) ) ) )
Thi s ﬁystem is different fromthe remuneration conditions mentioned in the follow ng section and conpatible with it.
- Deat h:

Regardi ng the coverage for death, Endesa has signed a life and accident insurance policy which guarantees certain
capital and/or incone depending on the contingency in question.
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Coverage of death and of retirement are exclusive benefits, i.e. in the event of death prior to effective retirenent,
their beneficiaries shall receive the benefits specified for such contingencies, w thout incurring any right to receive
retirement benefits.

- Long-term savings plans are not linked to the achi evenment of objectives or paraneters related to the director's short
and | ong term performance.

- Any type of paynent or severance paynent for termination or early dismssal or arising
fromthe term nation of the contractual relationship in the ternms provi ded between the
conpany and the director, whether the termnation is at the will of the conpany or the
director, as well as any type of agreenents, such as exclusivity, no post-contractual
concurrence and permanence or loyalty that entitle the director to any kind of payment.

Condi tions of the CEC
The contract signed with the Chief Executive Oficer does not provide for severance payment for dism ssal fromoffice.

Not wi t hst andi ng the foregoing (and based on the new contractual framework for M. Bogas, approved by the Board of
Directors in early 2020, which nodifies the tine at which the right to “guaranteed conpensation” can occur), prior to
reaching 65 years of age and now postponed at the time of his resignation as Chief Executive Oficer for any reason),
when the Chief Executive Oficer resigns, his previous relationship will be automatically terminated, that is, his

Seni or manager contract, suspended since his appointnment as CEQ in which case, due to the termnation of his senior
managenent rel ationship, M. Bogas will be entitled to receive a net ampunt of €6,527,000, this anpunt being the result
of reducing the gross severance paynent consolidated by the ambunt of w thhol dings on account of personal incone tax
and, where appropriate, the Social Security contributions applicable on the date of paynment. This ambunt will be updated
upwar ds according to the CPl of the previous year.

This renuneration is inconpatible with any other indemity paynment that may arise fromtermnation of their enploynent as
Director. This net ampunt of €6,527,000 includes the two-year post-contractual non-conpetition agreenment included in the
CEO s senior naenagenent contract.

This renuneration or guaranteed conpensation is conpatible with the defined benefit saving scheme for the CEQ

The ternmination in the event of death or retirenent recognises the right of the CEO or its assignees to the guaranteed
conpensation.

- Indicate the conditions that nust be respected by the contracts of those who exercise
seni or managenent functions as executive directors. Anong others, the duration, limts
on amounts of severance paynent, permanence cl auses, notice periods, as well as payment
as a replacenent for the aforenmentioned notice period, and any other clauses relating
to recruitment premuns will be informed, as well as severance paynment or protection
for early termnation of the contractual relationship between the conpany and the
executive director. Include, anong others, the agreenents of non-conpetition
exclusivity, permanence or |oyalty and non-post-contractual conpetition, unless they
have been explained in the previous section.

Executive Director contracts are indefinite. They generally include confidentiality, docunent return, term nation and
non-conpetition clauses in the follow ng terns:

1.- Confidentiality: they are obliged and commt to maintaining strict confidentiality of all data and information on
Endesa available to the Director by virtue of their position in the Conpany and further undertakes to neither use nor
take advantage of said information whether for thenselves or on behalf of third parties.

2.- Return of docunents: upon term nation of their enploynment, the Director shall return to the Conpan% all books,
o

docunents, materials and other assets related to their activity which may currently be under their authority,
possession, or control.
3.- Term nation: In the case of the CEQ the term nation of the contract requires a mninmum of one nonth’s notice.

The contract signed with the Chief Executive Oficer does not provide for conpensation for dismssal fromoffice.

Not wi t hst andi ng the foregoing (and based on the new contractual framework for M. Bogas, approved by the Board of
Directors in early 2020, which nodifies the time at which the right to “guaranteed conpensati on” can occur), prior to
reaching 65 years of age and now postponed at the time of his resignation as Chief Executive Oficer for any reason),
when the Chief Executive Oficer resigns, his previous relationship will be automatically term nated, that is, his
contract of Senior nanager, suspended since his appointnent as CEO, in which case, by the term nation of his senior
managenent rel ationship M. Bogas will be entitled to receive a net ampunt of €6,527,000, this anmpunt being the result
of reducing the gross severance paynent consolidated by the anpunt of wi thhol dings on account of personal incone tax
and, where appropriate, the Social Security contributions applicable on the date of payment. This amount will be updated
upwar ds according to the CPl of the previous year.

This renuneration is inconpatible with any other indemity payment that may arise fromterm nation of his/her enpl oynent
as Director. This net anpunt of €6,527,000 includes the two-year post-contractual non-conpetition agreenent included in
the CEO s senior nmenagenent contract.

This renuneration or guaranteed conpensation is conpatible with the defined benefit saving scheme for the CEQ
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The termination in the event of death or retirenent recognises the right of the CEO or its assignees to the guaranteed
conpensation.

4. np Settl ement of wages: the severance paynments described in section 3 above are without prejudice to the settlenent
of wages accrued by the Executive Director over the period of their directorship, the respect 0% any pension-rel ated
entitlenents, including the contribution for the year of the termnation, as well as the maintenance for a reasonable
period of time in the Board of Directors' opinion of the remuneration in kind received as of the term nation of the
enpl oynent rel ati onship.

5.- Post-contractual non-conpetition agreenent. Specifically, in the case of ternmination of the relationship of the CEQ
the conditions set forth in their contract include a clause of post-contractual non-conpetition for a period of two
ygars, with a renmuneration included in the severance paynent for senior nanagenent contractual termination referred to
above.

- The nature and estimated anount of any other supplenentary renuneration that will be
accrued by the directors in the current year for services rendered other than those
inherent to their position.

Not appl i cabl e.

- O her remuneration itenms such as those derived, as the case nmay be, fromthe concession
by the conpany of forwards, credits and guarantees and other renuneration to the
director.

Endesa has established a | oan systemfor the purchase of habitual housing or for other needs. Al so, executive directors
and, in general, Senior Managers can benefit fromboth types of |oans whose maxi mum capitals anobunt to an annual gross
estimated annual renuneration or half-year salary, respectively.

At the date of this Report, the CEO has an interest-free |oan, included in section A 1 point 6 as renuneration in kind.
The | oan conditions are described in section B.13.

Additionally, the Chief Executive O ficer, based on the agreenments prior to his status as Executive Director, has
acquired rights, as severance paynent, constituted by guarantee, all described in section A 1 point

- The nature and estinmated anount of any other supplenentary remuneration not included in
the precedi ng sections, whether paid by the entity or another entity of the group,
which will be accrued by the directors in the current year.

Not appl i cabl e.

A. 2. Explain any rel evant change in the rermuneration policy applicable in the current financial
year, derived from

- Anewpolicy or a nodification of the policy already approved by the Board.

- Rel evant changes in the specific determ nations established by the board for the
current financial year of the remuneration policy in force with respect to those
applied in the previous year.

- Proposal s that the board of directors would have agreed to present to the general
sharehol ders' meeting to which this annual report will be submitted and which are
proposed for the current year.

On the date of approval of this Report, the Board of Directors has agreed to Bropose_ sone chan%es inthe Policy to the
next Ordinary General Shareholders’ Meeting, which will be held on 27 April 2020, which, though not considered relevant,
are Ee orted in this section for the purpose of conplying with the principle of transparency set forth in the Conpany's
own Policy.

The Rerng\r ation Poli CX/bf or Endesa Directors applicable in the 2020 financial year was approved at the last Ordinary
General Sharehol ders' eting on 12 April 2019, for the 2019, 2020 and 2021 financial years. However, sone of the
changes occurring in the Con‘Fany since the approval of said Policy, such as the termination of the contract of the ex-
Chairman M Prado on 12 April 2019, the appointnment of a non-executive and independent Chairman, M Sanchez-Calero, the
nodi fication of the contractual framework of the Chief Executive Oficer and other changes of a technical nature, now
require its nodification. The Board of Directors will therefore submit the 2020-2022 Endesa Directors Renuneration
Pol'icy at the next Ordinary General Sharehol ders' Meeting for approval.

The chan%es that have been made to the 2020-2022 Renuneration Policy and that will apply during the 2020 financial year,
shoul d this be decided at the next Odinary General Sharehol ders' eting, are:

* Modification of the contractual franework of M. Bogas in relation to the tinme he will receive his severance paynent
or guaranteed conpensation and his rights to a long-term savings system both provided for at the a?e of 65 (2020) and
which, with the nodification, have been postponed at the time of his resignation as CEO of Endesa, for any reason,
accepting retirenent.
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Additionally, since 12 April 2019, the Executive Chairman was replaced by a non-executive and i ndependent Chairman, so
the CEO was constituted for all purposes as the first executive of the Conpany, increasing his responsibility, and in
this sense, with the help of the external consultant Deloitte, a conparative analysis has been carried out with the
conpanies in the sector In relation to M. Bogas' renuneration, which has concluded that his renmuneration is bel ow the
average of conparabl e conpani es by size and sector.

For all these reasons, the Board will propose, in the 2020-2022 Renuneration Policy to the O-dinary General Sharehol ders'
Meeting 2020, the increase in M. Bogas’s fixed remuneration by €170,000 and the increase in the target of his short term
remuner ation of €450,000 to €567, 000.

* In the long-termvariable renuneration in order to adapt the renuneration of executive directors to the best practices
of corporate governance, the delivery of shares has been included as part of the paynment of the “Strategic Incentive”.

e Additionally, and in response to the foreseeable increase in the nunber of nmenbers of the Board of Directors at the
next Ordinary General Shareholders' Meeting, in the new Remunerations Policy 2020-2022, it has been proposed to increase
the maxi mum amount of annual remuneration of all the directors of the Conpany as such frome3-4 million. In any case, it
shoul d be noted that this increase in the maxi mum anount does not inply an increase in the individual renmuneration of the
nenbers of the Board as such.

A 3. ldentify the direct link to the docunent that contains the conpany's current renuneration

policy, which nust be available on the conpany's website.

https://www.endesa.com/content/dam/enel-es/home/inversores/gobiernocorporativo/juntagenerales/documentos/junta-general-ordinaria-
2019/06-politica-remuneraciones.pdf

A. 4. Explain, taking into account the data provided in section B.4, as the vote of the
sharehol ders in the general sharehol ders' neeting to which the vote was submitted was taken
on an advisory basis, the annual remuneration report for the previous year

Since 2017, Endesa has voted in its General Shareholders' Meetings on the Annual Report on the remuneration of Directors
on a binding basis. In any case, the data obtained at the Meeting in 2019 show 94.91% of the nunber of votes in favour.
Each year Endesa tries to advance and align with the best practices of Corporate Governance. At the next Ordinary
Ceneral Shareholders’ Meeting some nodifications to the Remuneration Policy will be presented, anong others, in relation
to the long-termvariable renuneration and in order to adapt the renmuneration of executive directors to the best

practi ces of corporate governance, the delivery of shares has been included as part of the payment of the “Strategic

I ncentive”.

. GLOBAL SUMMARY OF HOW THE REMUNERATION POLICY WAS APPLIED DURING THE CLOSED FINANCIAL YEAR

B. 1. Explain the process that has been followed to inplenent the renuneration policy and to
determ ne the individual renunerations that are reflected in section C of this report. This
information will include the role played by the renunerations conmttee, the decisions
taken by the board of directors and, where appropriate, the identity and role of external
advi sers whose services have been used in the process of applying the remuneration policy
in the closed financial year.

The remuneration of the Directors during the year 2019 was governed by the strict application of the “Endesa Directors
Rermunerations Policy 2019-2021". For both the Executive Directors and the Directors In their capacity as such, the
following were applied:

- the anounts of annual fixed renuneration and the variable remuneration target values, defined for each of the
executive directors in the Policy.

In relation to the short and | ong-termvariable renuneration of executive directors, the Board of Directors, at the
proposal of the Appointnments and Renunerations Conmittee, at the beginning of the 2019 financial year approved the
financial and non-financial objectives of the variable renuneration, the weight of each one of the objectives, as well as
the parameters or neasures or thresholds of fulfilment; at the end of the year, the verification of the degree of
fulfilment of the objectives, in order to determ ne the anpunt of variable rermuneration in the short and long term For

t hese Furposes, inits supervisory function the Appointnments and Renunerations Conmittee has had the collaboration of the
General Internal Auditing Directorate of Endesa.

However, for the purpose of explaining the short and | ong-termvariable remunerati on of the Executive Chairman M. Prado,
who left office on 12 April 2019, see section B.7 and B.10.

- the anmounts defined in the Policy for the Monthly Fixed Assignment for the positions of Non-Executive Chairman of the
BoaLd, Chairmen of the Comm ttees and Coordinating Director and for the per dienms for attendance of the Directors as
such.

The Appointnents and Renunerations Conmittee and the Board of Directors did not consider the revision of these itens,
an:)unts and values in the 2019 financial year, within the framework of action for their nodification provided for in the
Policy.
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Lastly, it should be noted that the Board of Directors, with internal advice fromthe Conpany has prepared this Report on
the Renuneration of Directors, which includes those that they receive or should receive as such and, where apﬁroprlate,
for the performance of their executive functions. The Appoi ntments and Renunerations Committee has verified the data in
this Report, with the collaboration of the General Internal Auditing Directorate of Endesa.

B.2. Explain the different actions taken by the conpany in relation to the renunerati on system
and how they have contributed to reduci ng exposure to excessive risks and adjusting it to
the conpany's |ong-termobjectives, values and interests, including a reference to the
measures that have been taken to guarantee that the accrued renmuneration has taken into
account the long-termresults of the conpany and achi eved an adequat e bal ance between the
fixed and vari abl e components of the remuneration, which neasures have been taken in
relation to those categories of personnel whose professionals activities have a materi al
i npact on the risk profile of the entity, and what neasures have been taken to avoid
conflicts of interest, if any.

The renmuneration policy applicable to the Board of Directors is based on the principles of balance, effective

dedi cation of the Board and alignment with the long-termstrategies and interests of Endesa and its sharehol ders.

- The renunerati on of non-executive Directors is specified in a fixed nonthly all owance and an attendance all owance,
wi thout items of variable renuneration. This is why the concept of “renuneration m x” only refers to the executive
Directors.

The remuneration of the Directors in their capacity as such, is intended to adequately renunerate these Directors in
accordance with the principles of equity, dedication and responsibility, w thout conprom sing their independence of
opinion, and also in accordance with the economc situation of the Conpany and the market standards wi th conparable
conpani es.

In this regard, the nmaxi num annual renuneration to be paid to the Directors in the formof per diens for attendance,
fixed nonthly renuneration, for menbership on the Board of Directors, for overseeing the Board of Directors, its
Committees and for performng the duties of Coordi natin? Director, will total 3 million euros (equal to the anount
approved by the Annual General Sharehol ders' Meeting hel'd on 27 April 2015).

- The renuneration structure for the CEO for 2019 guaranteed an adequate m x between fixed renuneration, ordinary
variabl e renuneration and | ong-termvariabl e renuneration. Specifically:

CEO remuneration m x: The weight of fixed renuneration represented 34.6% short-termvariable renmuneration 25.3% and
long-termvariable remuneration 40.1% In other words, the variable renuneration of the CEO in the year 2019
represented approxi mately 65% of his total remuneration in cash.

- The ordinary or short-termvariable renuneration for the 2019 financial year used five neasurement paranmeters based
on quantitative financial, results, efficiency, turnover and occupational safety indicators. The sFem fic objectives
determ ned for each of these paraneters were designed considering the 2019-2021 Endesa Strategic Plan and, in this
sense, guaranteed that the Conpany’s results and objectives will be nmet in the long term

- The long-termvariable remuneration for 2019 financial year used two measurenent paraneters based on quantitative
results and returns for sharehol ders. The specific objectives determ ned for each of these paraneters were designed
consi dering the Endesa 2017-2019 Strategic Plan and especially followed the long termor sustainability, fromthe point
of view of the Conpany's own objectives and sharehol der profitability.

- It is the responsibility of the Board of Directors at the proposal of the Appointnments and Rermunerations Committee to
determ ne each objective, its weight and nmeasure at the begi nning of each year and the evaluation of its |level of
conpliance once conpleted. In this task of evaluating the fulfilnment of the short and | ong term objectives, the

Appoi ntnents and Renunerations Conmittee will performits function of verifying the remuneration information of the
Directors with the support of the General Internal Auditing Directorate and an external advisor Deloitte, which wll
nake an analysis and w || conclude on the fulfilnent of the short and long term objectives of the CECs and will ensure
the absence of conflicts of interest in determning said objectives.

I't should also be noted that the Aﬁpoi ntments and Remunerations Conmittee consists of six nembers, five of whomare

i ndependent Directors, one being the Chairman of this Conmittee (at the time of this report there is a vacancy due to
the resignation of Ms. Revoredo) and at the same time, all of themshall be members of the Auditing and Conpliance
Conmittee. The crossed presence in these two Conmittees favours the consideration of the risks associated wth the
remuneration in the deliberations of the said Conmittees and in their proposal to the Board, in both determ ning and
eval uating the annual and nulti-annual incentives.

- As regards short and long-termvariable renmuneration, a malus clause will be inplenented, authorising the Conpany to
wi t hhol d paynments of any accrued and outstanding variable remuneration, as well as a claw back clause requiring
Directors to return any variable remuneration received when foll owi ng paynment of the incentive it is found that the
data used for such cal cul ation or paynment was erroneous.

The variabl e renuneration for the year 2019, taking into account that they are related to the results of the Conpany,
will be paid, if aBpI icable, once the annual accounts for the year 2019 have been approved by the General Sharehol ders’
Meeting that will be held on 27 April 2020. ) ) ) )

The ABPOI ntnments and Renunerations Comrittee may subnmit a notion to the Board of Directors to demand rei mbursenment of
vari abl e conponents of renuneration if it is shown that paynent was based on data which later proved to be incorrect.

in 2020, 30%of the incentive will be paid, and the remaining 70%in 2021. For the purpose of paynment, it w
necessary for the Executive Director to be active.

The long-termrenuneration accrued in the year 2019 (2017-2019 Loyalty Plan), is expected to defer paynent. ISf)ect;ifical ly,
e

B. 3. Expl ain how the renuneration accrued in the year neets the provisions of the current
remuneration policy.

Al so report on the rel ationship between the remunerati on obtained by the directors and the
results or other performance nmeasures of the entity in the short and long term expl aining,
where appropriate, how the variations in the conpany's performance have influenced the
variation in the renuneration of the directors, including those accrued whose paynment has
been deferred, and how they contribute to the conpany's short and long-termresults.

The remuneration accrued in the year 2019 conplies with the provisions of the Endesa Directors Renuneration Policy
2019- 2021, as shown in this section B and specifically, in sections B.1, B.5, B.6 and B. 7
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B. 4. Report of the result of the consultative vote of the general sharehol ders' meeting on the
annual report on renunerations of the previous year, indicating the nunber of negative
votes cast, if any

Nunber % of total
Vot es cast 907, 893, 654 85.75
Nunber % of those cast
Negati ve votes 39, 490, 864 4. 34
Votes in favour 861, 715, 981 94. 91
Abst enti ons 6, 686, 809 0.73

Cbservati ons

B. 5. Expl ain how the fixed conponents accrued during the year were determ ned by the directors
as such, and how they varied with respect to the previous year.

- Directors shall be entitled to the follow ng renmunerati on based on their condition as such: a nmonthly fixed salary
and per diens for attendance for each neeting of the governing bodies of the Conpany and its committees.

The concept and ampunt of the “Fixed nmonthly allowance” in the 2019 financial year coincides with the 2018 financi al
year, there are no variations, except for the anpunt of the fixed allocation of the new position of Chairman of the
Board of Directors as non-executive and i ndependent, which was introduced for the first time in the 2019-2021
Renuner ati on Policy.

Directors shall receive the following for their seat on the Board of Directors:

? The Menbers of the Board of Directors received a fixed gross nonthly allowance of €15,642.56. That is to say, €187,700
gross per year.

? The Non-executive Chairman of the Board of Directors received a nonthly fixed renmunerati on of €50,000 (gross) (rather
than the nonthly fixed remuneration of €15, 642.56 gross provided for other nenbers). That is to say, €431,670 gross in
the period 12 April 2019 to 31 Decenber 2019.

? In addition, Chairnen of Commttees received a nonthly fixed remunerati on of €1,000 gross (in addition to their
nonthly fixed remuneration as nenbers). That is to say, they received €12,000 gross per year.

? Also additionally, the Coordinator Director received receive a nonthly fixed renuneration of €2,083 gross (in
addition to the nonthly fixed renuneration as a menber). That is to say, €25,000 gross per year.

The concept and ampbunt of “Per dienms for attendance” in the 2019 financial year coincides with the 2018 financi al
year, with the only variations in the nunber of sessions and attendance of each of the Directors. In the 2019 financi al
year, a total of 186 per diens were accrued. The ampbunt for attending each session of the Board of Directors, Auditing
and Conpliance Conmittee and Appointments and Rermunerations Committee anpunts to 1.5 thousand euros gross.

- The Directors M. Bogas, M. Starace, M. De Paoli, M. Viale and M. Canm secra renounced any paynent as Directors
in their capacity as such.

- The Appointnents and Remunerations Comrmittee has verified this information, with the collaboration of the General
Internal Auditing Directorate of Endesa.

B. 6. Expl ain how the sal aries accrued during the financial year were determ ned by each of the
executive directors in the performance of managenent functions, and how they varied with
respect to the previous year.

The fixed remuneration of the Chairman, M. Borja Prado Eulate, in the period from1 January to 12 April 2019, was
mai ntai ned proportionally in the same terns as 1n 2018 (€1,132,000), with an anpunt of €320, 480

Wth respect to the annual fixed renuneration of the CEO, M. José Danmi 4&n Bogas Gil vez, the anount approved by the
Board of Directors in February 2017, €740,000, was maintained in 2019.

B. 7. Explain the nature and main characteristics of the variable conponents of the renuneration
systens accrued in the financial year.

In particular:

- ldentify each of the severance payment plans that determined the different variable
remuneration accrued by each of the directors during the financial year, including
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information on their scope, approval date, date of inplenentation, accrual periods and
validity, criteria used for perfornmance evaluation and how this affected the

determ nation of the accrued variable amunt, as well as the measurement criteria used
and the period required to be able to adequately neasure all the stipulated conditions
and criteria.

In the case of stock option plans or other financial instruments, the general
characteristics of each plan will include information on the conditions both for
acquiring unconditional ownership of the sanme (consolidation), and for exercising said
options or financial instrunents, including the price and term of exerci se.

- Each of the directors, and their category (executive directors, external proprietary
directors, independent external directors or other external directors), who are
beneficiaries of remuneration systens or plans that incorporate variable renuneration.

- Where appropriate, the established accrual or deferred paynent periods and/or periods
of retention/non-di sposal of shares or other financial instruments, if any, will be
reported.

Expl ain the short-termvariabl e components of the remuneration systens:

At Endesa, short-termvariable renmuneration is nanaged based on the recognition of the contribution of each person to the
Conpany's results according to the targets assigned and subsequent neasurenment of the results obtained according to the
ConEany' s gui del i nes. ) ) ) ) )

In February 2019, the Board of Directors, followi ng the Report of the Appointnents and Renunerations Committee, aﬁproved
the coordination of the objectives of the CEO for the year 2019, which were linked to the Conpany's results and the
short-term evol ution of the business.

The assessnment of these objectives was aPproved by the Board of Directors at the proposal of the Appointnments and
fRelrrlunerations Committee at the nmeeting of 24 February 2020. In this regard, the assessnment of the 2019 objectives is as
ol | ows:

- Economic Objective: Net Result of the Year of the Parent Conpany (weight 25%. The final result of the year was

5f 4%)282’/gher than the value expected in the target, so the assessment of the objective reaches the maxi mum ful fil nent

o} )

- Econonmic bjective: Opex gwei ght 20% . The final result of the year was 1.8% | ower than the val ue expected in the
target, so the assessnment of the objective reaches the maxi mumfulfil ment of 120%

- Financial bjective: FFO (Cash flow before dividends, net investments and extraordi nary operations) (weight 15%. The
final result of the year was 12.2% hi gher than the value expected in the target, so the assessnent of the objective
reaches the maxinumfulfilment of 120%

- Business objective: Strategic Business Projects (weight 20%. The final result of the year was 15% hi gher than the

val ue expected in the target, so the assessnent of the objective reaches the nmaxi num ful filnent of 120%

- Security ojective: linked to the work of controlling the preventive |evel of facilities and activities, as well as the
reduction of the accident rate (weight 20% . The action plan conten})l ated in the objective was net, the conbi ned
frequency index (joint accident rate of own and contractor personnel) was |ower than the | evel established as the target
for the year, and the nunber of fatal accidents was |ower than the reference maxi num established both in Spain and in the
G oup. Consequently, the percentage achi evenent is 120%

The obj ectives of 2019 being thus assessed, together with the weighting of each one, suppose a weighted global fulfilnent
of 120% over a maxi mum attai nable |evel of 120%

Following the criteria established in the instructions of this Report, in the 2019 financial year, at the end of the
accrual period of the short-termvariable renuneration, the CEO accrued the anmpunts indicated in the colum “short-term
vari abl e severance paynent” in the table in section C.1.a) i). The Executive Chairman, M. Prado, did not accrue the
short-termrenmuneration for the 2019 financial year due to the term nation of his contract on 12 April 2019.

This remunerati on was approved by the Board at the proposal of the Appointnents and Renunerations Committee, although
it will be paid once the annual accounts have been approved by the next General Sharehol ders' Meeting.

Explain the |l ong-termvariabl e conponents of the renuneration systens:

Long-term variabl e remunerati on at Endesa is set out in the so-called Lo%alty Pl an whose main goal is to strengthen the
conmi t ment of errFI oyees hol ding positions with high responsibility in achieving the Goup's strategi c objectives.

A threshold | evel beyond which the target is considered nmet up to 50% and two performance |evels for targets that have
been overachi eved is established for each target - performance beyond the first |evel equals 150% and perfornmance beyond
the second | evel constitutes nmaxi num achi evenent of 180% Therefore, variable remuneration |evels for each of the
Progranms will range from 0% 180% of the incentive base (target --- equals 100% achi evenent).

The 2017-2019 Loyalty Plan was approved at the General Sharehol ders' Meeting on 26 April 2017. At the end of the 2019
financial year, the 2017-2019 Lo%al ty Plan was accrued for the CEQ with an amount of €373,000. The 2017-2019 Pl an does
not apply, nor did it apply to the Executive Chairman M. Prado, who in accordance with the Renuneration Policy, did not
recei ve any amount corresponding to this Plan in his settlenment (he was neither active during the entire accrual period
of the Plan, nor will he logically be at the time of paynment; the plan ainms to defer paynment and the need for the manager
to be active at the tine of paynent).

In accordance with the Endesa Directors Rerunerations Policy, the plans provide for deferred paynent and require that the
Director be active at the time payment is made; these paynments are made In two instalnments: 30% if applicable, in the
year after the plan ends (2020), and the remaining 70% if applicable, in the second year after term nation of the plan
(2021). In this sense, the remunerati on cannot be considered consolidated in order to determ ne an unconditional right,
as per the instructions of Circular 2/2018 of the National Securities Market Conm ssion. That is wh?/ inrelation to the
| ong-term variabl e remuneration, in the cash severance pa?/mant table C.1.a) i) the anopunt effectively consolidated for
the Executive Directors was included in the 2019 financial year, which represents 30% of the 2016-2018 Loyalty Plan and
70% of the 2015-2017 Loyalty Plan, and anmpbunts to €1, 023,000 and €857,000 for Executive Chairman (M. Prado) and CEQO, the
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fulfilnent of which was detailed in the annual report on the renuneration of the Directors for the 2017 and 2018
financial years, respectively. See Annex Table 8- LOYALTY PLANS CALENDAR.

For all these reasons, the anpunts indicated for the Chairman and CEO in the “long-termvariabl e renuneration” colum of
table C.1.a).i) reflect an achievenent |evel of 180%

For the 2017-2019 programe, the target value for the CEOis €518,000 and the maxi num value coul d reach 180% The 2017-
2019 Loyalty Plan defined the follow ng objectives for the CEQ

- 60% “Total Shareholders Return” (TSR): average val ue of the Endesa TSR with respect to the average val ue of the TSR
Euro-Stoxx Uilities Index, chosen as a Conﬁarabl e Group, in the accrual period.

The TSR objective will be neasured on an achi evenent scale with linear interpolation between the thresholds. In case of
achi everent bel ow the m nimum no paynent will accrue. The achi evenent threshol ds and scal es are attached as an annex in
Tabl e 1 MEASURES AND THRESHOLDS OF THE PROGRAMVE OBJECTI VES 2017- 2019.

If Endesa’s TSR is negative during the relevant three-year reference period, the anount receivable will be reduced
%_based a rePressi ve curve) by an anmpbunt equal to Endesa's negative TSR percent :&g_e nul tiplied by a constant value of 1.5.
able 2 includes an annex - SI MJLATI ON OF APPLI CATI ON OF TSR REGRESSI VE CURVE THE PROGRAMVE 2017-2019.

In order to assess the achi evenent of the objective, the average TSR of Endesa and the Euro-Stoxx Utilities Index will
be calculated in the period prior to the start of the plan and at the end of the three years.

-40% “Return On Average Capital Enployed” (ROACE) of Endesa accunulated in the accrual period.

Endesa's cumul ative ROACE target, represented by the ratio between Ordinary Operations Result (ordinary EBIT) and the
average Net Capital Invested (NCI) in accunul ation during the accrual period will be assessed on a scale of achievenent
by linear interpolation between the thresholds. The achi evenent thresholds and scal es are attached as an annex in Table
1 MEASURES AND THRESHOLDS OF THE PROGRAMMVE OBJECTI VES 2017-2019.

According to the defined measurenent criteria, the TSR target value is 16% bel ow the defined target, so the degree of
conpliance is zero, and the Roace target value is 5.5% above the defined target, so the degree of overconpliance is
180% Therefore, the degree of achievenent of the 2017-2019 LTI Plan is equal to 72%

B. 8. Indi cate whether the return of certain variable conponents was reduced or claimed when the
paynent was consol i dated and deferred in the first case or, in the second case
consol i dat ed and pai d, based on data whose inaccuracy was ultimately clearly denonstrated
Descri be the anpbunts reduced or returned by the application of the reduction or return
(cl aw back) cl auses, why they have been executed and the years to which they correspond

The circunstances described in this section did not occur. In any case, it should be noted that the Appointnents and
Renunerations Conmittee, with the help of Endesa's internal audit department, has verified that there have been no
circumstances that make mal us and cl aw-back cl auses applicable to CEGs in the last five years.

B. 9. Explain the main characteristics of the |ong-term savings systens whose equival ent annua
amount or cost is shown in the tables in Section C, including retirenment and any ot her
survi vor benefits, which are partially or totally funded by the conpany, whether internally
or externally, indicating the type of plan, whether it is a defined contribution or
benefit, the contingencies it covers, the conditions for consolidation of economc rights
in favour of the directors and their conpatibility with any type of severance paynent for
early termination or termnation of the contractual relationship between the conpany and
the director.

Non- Executive Directors do not participate in any Ion?—term savi ngs system

The Executive Directors and Senior Directors are beneficiaries of a Supplenmental Social Wlfare Systemto cover the
contingencies of retirement, disability and death.

- Retirenent:

This systemis inplenmented through contributions to the “Endesa GO\L,J\IE Enpl oyees' Pension Plan” in which the executive
is a participant depending on which conpany they were hired by and when, as well as through additional contributions to
an insurance policy or simlar instrument for such purpose.

.In the financial year 2019, the contribution to the airman's defined contribution saving system anounts to €282, 000.
I'n accordance with the Rermuneration Policy, the term nation of the contracts of the Executive Directors wll include
the social security contribution corresponding to the year of their termnation.

The Chief Executive Oficer, based on his seniority and origin in the Endesa Goup, has a defined benefit saving
system In the 2019 financial year, the contribution amunts to €363, 000.

For the CEO, based on the agreenents prior to his condition as Executive Director, the Conpany maintained its

conmi tment to neke defined contributions, consisting of a lifelong retirenent income upon effective retirement in the
amount of € 817,744.41 per annum |ess the anpbunt of the public social securit?/ pensi on, and which shall be payable to
the surviving spouse in the event of death after retirement, in an ambunt equal to 45% of that which was being

recei ved, |ess the anpbunt of the applicable widow s pension under the social security system This ampunt represented
85% of the CEO s pensionable salary, defined as the fixed salary from 2012 plus the annual variable target salary for
2012, divided by 1.35% and projected out to retirenent at a rate of 2% per annum

The annual amount of the commitnent, as defined in the preceding paragraph, shall be nmade effective provided the CEO
retires before age 65; if the CEOretires before 65, this ambunt will be reduced in accordance with the applicable
actuarial calcul ations.

The rights of the beneficiary accrue thereto at the time of the contribution.

This systemis different fromthe renuneration conditions mentioned in section A 1 point 8.

-Disability and death:

Regardi ng the coverage of disability and death, Endesa has signed a |ife and accident insurance policy which guarantees
certain capital and/or income depending on the conti ngenc?/ in question.

Coverage of disability or death and of retirement are exclusive benefits, i.e. in the event of death or disabilit
prior to effective retirenment, the director, in the case of disability, or its beneficiaries, in the case of death,
shall receive the benefits specified for such events, without incurring any right to receive retirenent benefits.

The | ong-term savi nﬁs systens are fully funded by the Conﬁany and are provided through the conpany's Pension Plan

and/ or i nsurance policies, which are also contracted by the Conpany.

- Regarding the rights accrued in these savings systens, the Executive Chairman M. Prado submts an anmpunt of

€3, 054,000 at 31/12/2019 and the CEO €12, 271,000, as detailed in table C. 1 a) iii. -Disabili \tn}\; and death: Regarding
the coverage of disability and death, Endesa has signed a life and accident insurance policy ich guarantees certain
capital and/or inconme depending on the contingency in question.
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Coverage of disability or death and of retirement are exclusive benefits, i.e. in the event of death or disabilit
prior to effective retirenent, the director, in the case of disability, or its beneficiaries, in the case of death,
shall receive the benefits specified for such events, without incurring any right to receive retirement benefits.

B. 10. Expl ai n, where appropriate, the severance paynent or any other type of paynent
derived fromthe early term nation, whether at the will of the company or the director, or
the termination of the contract, in the terns provided therein, accrued and/or received by
the directors during the closed financial year

In relation to the Executive Chairnman, M Borja Prado Eul ate, upon the termination of his nandate as Director and the
term nation of his contract as Executive Chairman in April 2019, the criteria and paraneters established in the
Renuneration Policy in force in relation to his severance paynent, post-contractual agreenent of non-conpetition and
settl ement of assets were applied.

TEe termnation of the contract occurred in the terns determned in the conpany's Renmuneration Policy, which states
that:

? The Executive Chairman has the right to receive severance ﬁayment totalling 2.8691 tines their global annual
renuneration, in the event of termination of their relationship with the Conpany, provided termination is not due to
causes attributable to them Therefore, this severance paynment is applicable both in cases of nmutual term nation and
termination at Endesa's initiative.

? The Executive Chairman's contract includes a post-contractual non-conpetition clause simlar to those in the
contracts of Senior Executives, such that following termination they may not carry out any activity in conpetition with
Endesa for a two-year period; as consideration for this, the Executive Chairman is entitled to receive up to.9564 tinmes
their annual renuneration.

? Settlenent of wages: the severance paynents described in the section above are without prejudice to the settlenment of
wages accrued by the Executive Director over the period of their directorship, the resEect of any pension-rel ated
entitlements, including the contribution for the year of the term nation, as well as the maintenance for a reasonable
period of tine in the Board of Directors' opinion of the remuneration in kind received as of the termination of the
enpl oynment rel ati onshi p.

In accordance with the Annual Report on the renuneration of the Directors of the 2018 financial year, M. Prado
received a total anpunt of €3,611,000 in 2018, from which the renuneration received as director in his condition as
such must be di scounted, which amounts to €207,000, that is, starting with the amount of €3,404,000. However, for the
purposes of cal culating severance payment and in accordance with the criteria followed by the Appointnents and
Renunerations Conmittee, the anpunt of |ong-termvariable severance paynment €904, 000 (included in the total €3,404,000)
corresponding to the year 2018, was not considered, but the average of the consolidated rights or sums received by the
LTIs in 2017 and 2018, which anpunted to €852,000, was applied, so the anpunt for the purpose of calculating the
severance paynment is €3,351,309. It is for this reason that:

? The anpunt of the severance paynent for the term nation of his contract as Conpany Chairman: €9,615,000 (resulting
frommultiplying 3,351,309 x 2,8691).

? The ampunt for severance paynent for the pact of non-conpetition (conmmtnment not to hold a post in conpanies of
simlar activity to Endesa for 2 ?/ears): €3, 205,000 (resulting fromnulti P\l ying 3,351,309 x 0, 9564).

Additionally, this report has included M. Prado's severance paynent in the period from1 January 2019 to 12 ril
2019, which includes the itens of: Salary and social benefits as an executive of the Conpany; |ong-termvariable
remuneration, consolidated rights: 70% of the 2015-2017 Pl an and 30% of the 2016-2018 Pl an; and fixed allocation and

al l onances, as a nenber of the Board of Directors.

B. 11. I ndi cate whether there have been significant changes in the contracts of those who
perform seni or nmanagenent functions as executive directors and explain them if applicable
Al so, explain the main conditions of the new contracts signed with executive directors
during the year, unless they have already been explained in section A 1.

In 2019, the circunstances described in this section did not occur.

B. 12. Expl ai n any suppl enentary renuneration accrued to the directors in consideration for
servi ces rendered other than those inherent to their position.

In 2019, the circunstances described in this section did not occur.

B. 13. Expl ain any renuneration derived fromthe granting of forwards, credits and
guarantees, indicating the interest rate, their essential characteristics and the amounts
possibly returned, as well as the obligations assunmed on their behalf as collateral

Endesa has established a | oan systemfor the purchase of habitual housing or for other needs. Also, executive directors
and, in general, Senior Managers can benefit fromboth types of |oans whose maxi mum capitals ambunt to an annual gross
estimated annual remuneration or half-year sal ar%, respectively.

At the date of issuance of this Report, the CEO has a | oan ampbunting to €230,000, with an average interest of 0.323%
pl anned for the year 2019 and an interest-free loan (the interest subsidy is considered renmuneration in kind) worth
€166, 000. As of the date of this Report, he has not started to repay the | oans.

B. 14. Detail the remuneration in kind accrued by the directors during the year, briefly
expl aining the nature of the different salary conponents.

I'n 2019 the itenms of renuneration in kind of the Executive Chairman M. Prado and CEO of 2018 were mmintained: life

i nsurance policy anmounting to €196, 000 and €42, 000, respectivel %/; collective health care policy with a subsidy of 100%
of the cost of the share of the holder and dependent relatives for the ambunt of €9,900 and €12, 900, respectively; as
wel | as other renuneration in kind, including benefit fromthe supply of electricity at the enployee rate or the
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assi gnment of a conpany car under a renting systemfor €81, 100 and €40, 200, respectively. Additionally, the CEO accrues
an anmount of €4,900 for the granting of |oans and guarantees.

The total amount of renuneration for these items for Chairman and CEO is €287,000 and €100, 000, respectively, and is
included in section C. 1.iv.

B. 15. Expl ain the renuneration accrued by the director by virtue of the paynents nade by
the listed conmpany to a third entity in which the director provides services, when said
paynents are intended to remunerate the latter's services in the conpany.

Not applicable

B. 16. Expl ain any other item of renuneration other than the above, regardless of its
nature or the entity of the group that pays it, especially when it is considered a rel ated

operation or its issuance distorts the true inage of the total remuneration accrued by the
director.

Not applicabl e
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C. DETAIL OF THE | NDI VI DUAL RETRI BUTI ONS CORRESPONDI NG TO EACH OF THE DI RECTORS
N Type Accrual period yfeoarr 2019 fi nanci al
M JUAN SANCHEZ- CALERO GUI LARTE I ndependent chai r man From 12/ 04/ 2019 to 31/12/ 2019
M FRANCESCO STARACE Proprietary Vice-Chairnman From 01/ 01/ 2019 to 31/12/2019
M JOSE BOGAS GALVEZ CEO From 01/01/ 2019 to 31/12/2019
M  ALBERTO DE PACQLI Proprietary Menber of the Board | From 01/01/2019 to 31/12/2019
M M QUEL ROCAJUNYENT I ndependent Director From 01/ 01/ 2019 to 31/12/2019
M ALEJANDRO ECHEVARRI A BUSQUET I ndependent Director From 01/ 01/ 2019 to 31/12/2019
M | GNACI O GARRALDA RU Z DE VELASCO I ndependent Director From 01/ 01/ 2019 to 31/12/2019
M FRANCI SCO DE LACERDA I ndependent Director From 01/ 01/ 2019 to 31/12/2019
Ms MARI A PATRI ZI A GRI ECO Proprietary Menber of the Board | From 01/01/2019 to 31/12/2019
M ANTONI O CAMM SECRA Proprietary Menber of the Board | From 27/09/2019 to 31/12/2019
Ms HELENA REVOREDO DELVECCHI O I ndependent Director From 01/ 01/ 2019 to 31/12/2019
M BORJA PRADO EULATE Executi ve Chairnan From 01/ 01/ 2019 to 12/04/ 2019
M ENRI CO VI ALE Proprietary Menber of the Board | From 01/01/2019 to 09/09/2019
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C. 1. Conplete the follow ng tables regarding the individualised remuneration of each of the directors (including the renmuneration for the

exerci se of executive functions) accrued during the year.
a) Renuneration of the conpany that is the object of this report:

i) Remuneration accrued in cash (in thousands of €)

- Renunerati'on Sl o O [ Long-term Total for Total for
NEWiiE renunlexre:ti on e e fort obeéoo;rgt; ") sal ary re\r:f};ie?glt ieon re‘éﬁ;;?g{ ?on e fi nza?nlc? al fi nZ:nlcE? al
conmi ttees year year
M JUAN SANCHEZ- CALERO GUI LARTE 432 15 447
M FRANCESCO STARACE
M JOSE BOGAS GALVEZ 740 540 857 2,137 2,018
M ALBERTO DE PACLI
M M QUEL ROCAJUNYENT 225 53 278 273
M ALEJANDRO ECHEVARRI A BUSQUET 188 44 232 236
M | GNACI O GARRALDA RUI Z DE VELASCO 200 54 254 250
M FRANCI SCO DE LACERDA 188 54 242 238
Ms MARI A PATRI ZI A GRI ECO 188 19 207 207
M ANTONI O CAMM SECRA
Ms HELENA REVOREDO DELVECCHI O 188 36 224 222
M BORJA PRADO EULATE 53 4 320 1, 023 9,615 3, 205 14, 220 3,078
M ENRI CO VI ALE
Qbser vat i ons
Wth respect to the long-termvariable renuneration, at the end of the 2019 financial year, the 2017-2019 Loyalty Plan was accrued for the CEQ, with an anpunt of €373, 000.
However , the plans provide for deferred payment and require that the Director be active at the tinme paynent is made;

in accordance with the Endesa Directors Remunerations Poli CK,
these paynents are made in two instalnments: 30% if applicable, in the year after the plan ends (2020),
of the plan (2022). In this sense, the renuneration cannot be considered consolidated I n order
the National Securities Market Conmission (see note 1).

That is why, inrelation to the long-termvariable remuneration,
included in the 2019 financial year,
Executive Chairman M. Prado (who |eft

on 12 April 2019) and CEO. See Annex Tabl e 8 LOYALTY PLANS CALENDAR

In relation to “severance paynent” and “Qther itens” included in the table for former Chairman M. Prado,

termnation of the mandate as Director and termination of his contract as the Executive Chairman in April 2019,

and the remaining 70%
to determ ne an unconditional

r in the cash severance paynent table C. 1.a) i) the anmpunt
whi ch represents 30% of the 2016-2018 Loyalty Plan and 70% of the 2015-2017 Loyalty Pl an,

_if applicable,
right,

in the second year after termination
as per the instructions of G rcular 2/2018 of

effectively consolidated for the Executive Directors was
and amounts to €1, 023,000 and €857, 000 for

it should be indicated as established in section B.10 that upon the
the criteria and paraneters established in the Rermuneration Policy
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inforce in relation to his severance payment,
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post - contractual

position in conpanies with a simlar activity to Endesa for 2 years) anounts to €3, 205, 000.

Note 1:

during which the
uncondi ti onal
deferral,

rig

. For the purposes of this Circular,
the objectives to

é t to receive long-termvariable remuneration, (
wi t hhol' di ng or clauses for recovering the renuneration already paid ("claw back").

the director will

be understood to have accrued the |on
ich the variable renuneration were |inked have been fulfilled and therefore,

erformance and the achievenent of the qualitative and quantitative objectives establ ished for the director are neasured in order to deternmne their

regardl ess of the way or termstipulated for the payment of said renuneration or whether the paynent

the

non-conpetition agreenment and asset settlement were apPI i ed.
the termnation of his contract as Chairman of the conpany anounts to €9, 615,000 and the anpunt for severance paynent

In this regard,

termvariable renuneration at the date of the end of the accrual
renmuner ati on has been consolidated. The accrual

the amount of severance paynent for
or the non-conpetition agreement (commtment not to hold a

period when

period is the period of time

is subject to

ii) Table of novenments of the renuneration systens based on shares and gross profit of the shares or consolidated financial
i nstrunents.

Fi nanci al instruments at Fi nanci al instrunments I nstrunents Fi nancial instruments at
the begi nning of 2019 granted during 2019 Fi nancial instruments consolidated in the year expired and | the end of 2019 financi al
financial year financial year not exercised year
Gross profit
Name Naneplo;nthe No of the
No. No. . : Price of the|consolidated No.
No. ] No. : No. equi val ent/co b : : No. No. :
: equi val ent : equi val ent : ; consol i dat ed financi al : q equi val ent
instrunents SlED o instrunents T es instrunents nsglhlagg:fsed e es instrunments | instrunents | instrunents T es
or shares (€
t housand)

M JUAN SANCHEZ-
CALERO GUI LARTE Plan 0.00
M FRANCESCO
STARACE Pl an 0. 00
M JOSE BOGAS
GALVEZ Pl an 0. 00
M ALBERTO DE PACLI | Pl an 0. 00
M M QUEL ROCA
JUNYENT Pl an 0. 00
M ALEJANDRO
ECHEVARRI A BUSQUET | P! an 0.00
M | GNACI O
GARRALDA RU Z DE Pl an 0. 00
VELASCO
M FRANCI SCO DE
LACERDA Pl an 0.00
Ms MARI A PATRI ZI A
GRI ECO Pl an 0.00
M ANTONI O
CAMM SECRA Pl an 0.00
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Fi nanci al instruments at Fi nancial instruments I nstrunents Fi nancial instruments at
t he begi nni ng of 2019 granted during 2019 Fi nanci al instrunents consolidated in the year expired and | the end of 2019 financi al
financial year financial year not exercised year
Gross profit
Narre Naneplo;nthe No of the
No. No. ] ' Price of the|consolidated No.
No. : No. : No. equi val ent/ co h h f No. No. :
: equi val ent : equi val ent : - consol idated | financial : . equi val ent
instrunents slhEr oo instrunents e e instrunents nsgL;;jgtSed ST os instrunments | instrunents | instrunents e e
or shares (€
t housand)
Ms HELENA REVOREDO
DELVECCH O Plan 0.00
M BORJA PRADO
EULATE Pl an 0.00
M ENRI CO VI ALE Pl an 0.00

Qbservati ons

iii)

Long-term savi ngs systens

Renuner ati on for consolidation of

e rights to savings systens

JUAN SANCHEZ- CALERO GUI LARTE

FRANCESCO STARACE

JOSE BOGAS GALVEZ 363

ALBERTO DE PACLI

M QUEL ROCAJUNYENT

ALEJANDRO ECHEVARRI A BUSQUET

| GNACI O GARRALDA RUI Z DE VELASCO

FRANCI SCO DE LACERDA

MARI A PATRI ZI A GRI ECO

ANTONI O CAMM SECRA

I - - - I - - - I

HELENA REVOREDO DELVECCHI O
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Renuner ati on for consolidation of
rights to savings systens

M BORJA PRADO EULATE 282

M ENRI CO VI ALE

Contribution of the financial year by the conpany (€ thousand) Amount of accumul ated funds (€ thousand)

Savi ngs systens wi th consolidated Savi ngs systens with unconsoli dated Savi ngs systens with consolidated Savi ngs systens w th unconsolidated
econom ¢ rights econom ¢ rights econom c rights econom ¢ rights

2019 2018 2019 2018 2019 2018 2019 2018

M JUAN SANCHEZ- CALERO
GUI LARTE

M FRANCESCO STARACE

M JOSE BOGAS GALVEZ 363 345 12,271 11,371

M ALBERTO DE PAQLI

M M QUEL ROCAJUNYENT

M ALEJANDRO ECHEVARRI A
BUSQUET

M 1 GNACI O GARRALDA RUI Z
DE VELASCO

M FRANCI SCO DE LACERDA

Ms MARI A PATRI ZI A GRI ECO

M ANTONI O CAMM SECRA

Ms HELENA REVOREDO
DELVECCHI O

M BORJA PRADO EULATE 282 281 3,054 2,671

M ENRI CO VI ALE

Cbservati ons
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iv) Detail of other

itens

Narme Item Reruner at i on anpunt
M JUAN SANCHEZ- CALERO GUI LARTE Item
M FRANCESCO STARACE Item
M JOSE BOGAS GALVEZ Remuner ation in kind 100
M ALBERTO DE PACLI Item
M M QUEL ROCAJUNYENT Item
M ALEJANDRO ECHEVARRI A BUSQUET Item
M 1 GNACI O GARRALDA RUI Z DE VELASCO Item
M FRANCI SCO DE LACERDA Item
Ms MARI A PATRI ZI A GRI ECO Item
M ANTONI O CAWMM SECRA Item
Ms HELENA REVOREDO DELVECCH O Item
M BORJA PRADO EULATE Reruneration in kind 287
M ENRI CO VI ALE Item

Cbservati ons
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b) Renuneration to the directors of the conpany for belonging to boards of other group conpanies:

i) Remuneration accrued in cash (in thousands of €)

Fi xed
remuneration

Per Di ens

Renuner ati on
f or bel ongi ng
to Board
conmi ttees

Sal ary

Short-term
vari abl e
renuneration

Long-term
vari abl e
remuner ati on

Conpensati on

Q her

items

Total for
2019
financi al
year

Total for
2018
financi al
year

JUAN SANCHEZ- CALERO GUI LARTE

FRANCESCO STARACE

JOSE BOGAS GALVEZ

ALBERTO DE PAQLI

M QUEL ROCAJUNYENT

ALEJANDRO ECHEVARRI A BUSQUET

| GNACI O GARRALDA RUI Z DE VELASCO

FRANCI SCO DE LACERDA

MARI A PATRI ZI A GRI ECO

ANTONI O CAMM SECRA

HELENA REVOREDO DELVECCHI O

BORJA PRADO EULATE

TIE|F|SlF|IT|EIR|IREIR|IR| R

ENRI CO VI ALE

Cbservati ons
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ii) Table of movements of the renuneration systens based on

shares and gross profit of the shares or consolidated financial

i nstrunments.
Fi nancial instrunments at Fi nanci al instrunments Instrunments | Financial instrunents at
t he begi nni ng of 2019 granted during 2019 Fi nanci al instrunents consolidated in the year expired and | the end of 2019 financi al
financial year financial year not exercised year
Name Nanme of the G oss profit
Pl an No of the
No. .NO' No. .NO' No. equi val ent/co Price .Of e coqsol ! d.at ot No. No. .No.
. equi val ent . equi val ent . . consol i dat ed financi al . . equi val ent
instrunents instrunents instrunents nsol i dat ed . instrunents | instrunents
shares shares shares instrunents shares
shares
or shares (€
t housand)

M JUAN SANCHEZ-
CALERO GUI LARTE Plan 0.00
M FRANCESCO
STARACE Pl an 0. 00
M JOSE BOGAS
GALVEZ Pl an 0. 00
M ALBERTO DE PACLI| Pl an 0.00
M M QUEL ROCA
JUNYENT Pl an 0. 00
M ALEJANDRO
ECHEVARRI A BUSQUET | P! @" 0.00
M | GNACI O GARRALDA Pl an 0. 00

RUI Z DE VELASCO
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Fi nancial instruments at Fi nanci al instrunments Instrunents | Financial instrunents at
t he begi nni ng of 2019 granted during 2019 Fi nanci al instrunents consolidated in the year expired and | the end of 2019 financi al
financial year financial year not exercised year
Name Nanme of the G oss profit
Pl an No of the
No. .NO' No. .NO' No. equi val ent/co Price .Of e coqsol ! d.at ot No. No. .No.
. equi val ent . equi val ent . . consol i dat ed financi al . . equi val ent
instrunents instrunents instrunents nsol i dat ed ; instrunents | instrunents
shares shares shares instrunents shares
shar es
or shares (€
t housand)

M FRANCI SCO DE
L ACERDA Pl an 0. 00
Ms MARI A PATRI ZI A
&Rl ECO Pl an 0. 00
M ANTONI O
CAMM SECRA Pl an 0.00
Ms HELENA REVOREDO
DELVECCHI O Pl an 0. 00
M BORJA PRADO
EULATE Pl an 0.00
M ENRI CO VI ALE Pl an 0.00

Cbservati ons
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iii) Long-term savi ngs systemns

Remuner ation for consolidation

harre of rights to savings systens

JUAN SANCHEZ- CALERO GUI LARTE

FRANCESCO STARACE

JOSE BOGAS GALVEZ

ALBERTO DE PACLI
M QUEL ROCAJUNYENT
ALEJANDRO ECHEVARRI A BUSQUET

| GNACI O GARRALDA RUI Z DE VELASCO

FRANCI SCO DE LACERDA

MARI A PATRI ZI A GRI ECO

ANTONI O CAMM SECRA

HELENA REVOREDO DELVECCHI O

BORJA PRADO EULATE

TIEFISFIFIRIRIRIEIS| R

ENRI CO VI ALE

Contribution of the financial year by the conpany (€ thousand) Amount of accumul ated funds (€ thousand)
Savi ngs systens w th consolidated Savi ngs systens wi th unconsol i dated Savi ngs systens w th consolidated Savi ngs systens wi th unconsol i dated
Narre econom ¢ rights econom ¢ rights econom ¢ rights econom ¢ rights
2019 2018 2019 2018 2019 2018 2019 2018

M JUAN SANCHEZ- CALERO
GUI LARTE

M FRANCESCO STARACE

M JOSE BOGAS GALVEZ

M ALBERTO DE PAQLI

M M QUEL ROCAJUNYENT
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Contribution of the financial year by the conpany (€ thousand) Amount of accumul ated funds (€ thousand)
Savi ngs systens with consolidated Savi ngs systems wi th unconsol i dated Savi ngs systens with consolidated Savi ngs systems wi th unconsol i dated
Nare econom c rights econom c rights econom c rights econom c rights
2019 2018 2019 2018 2019 2018 2019 2018

M ALEJANDRO ECHEVARRI A
BUSQUET

M 1 GNACI O GARRALDA RU Z
DE VELASCO

M FRANCI SCO DE LACERDA

Ms MARI A PATRI ZI A GRI ECO

M ANTONI O CAMM SECRA

Ms HELENA REVOREDO
DELVECCHI O

M BORJA PRADO EULATE

M ENRI CO VI ALE

Cbservati ons
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iv) Detail of other itens

Narre Item Renunerati on anount
M JUAN SANCHEZ- CALERO GUI LARTE Item
M FRANCESCO STARACE Item
M JOSE BOGAS GALVEZ Item
M ALBERTO DE PACLI Item
M M QUEL ROCAJUNYENT Item
M ALEJANDRO ECHEVARRI A BUSQUET Item
M | GNACI O GARRALDA RUI Z DE VELASCO Item
M FRANCI SCO DE LACERDA Item
Ms MARI A PATRI ZI A GRI ECO Item
M ANTONI O CAMM SECRA Item
Ms HELENA REVOREDO DELVECCHI O Item
M BORJA PRADO EULATE Item
M ENRI CO VI ALE Item

Qbservati ons
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c) Summary of

renmuneration (in thousands of €):
The anopunts corresponding to al

itens of remuneration included in this report that have been accrued by the director,

i n thousands

of euros, nust be included in the summary.
Renmuner ation accrued in the Conpany Remuner ati on accrued in group conpani es
Goss profit G oss profit
of the shares Renuneration | Renuneration| Total 2019 of the shares Renmuner ation | Renuneration| Total 2019
Nane Total CafSh or for savings for other financial Total ca_sh or for savings for other financi al
remuneration | consol i dat ed . remuner ation | consol i dat ed .
financi al syst ems itenms year conpany ti nanci al systens items year group
instrunents instrunents

M JUAN SANCHEZ- CALERO GUI LARTE 447 447
M FRANCESCO STARACE
M JOSE BOGAS GALVEZ 2,137 363 100 2, 600
M  ALBERTO DE PACLI
M M QUEL ROCA JUNYENT 278 278
M ALEJANDRO ECHEVARRI A BUSQUET 232 232
M | GNACI O GARRALDA RUI Z DE VELASCO 254 254
M FRANCI SCO DE LACERDA 242 242
Ms MARI A PATRI ZI A GRI ECO 207 207
M ANTONI O CAMM SECRA
Ms HELENA REVOREDO DELVECCHI O 224 224
M BORJA PRADO EULATE 14, 220 282 287 14, 789
M ENRI CO VI ALE

TOTAL 18, 241 645 387 19, 273
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D. OTHER INFORMATION OF INTEREST

If there is any relevant aspect regarding the director renuneration that has not been set out in
the rest of the sections of this report, but that is necessary to include for nore conplete and
reasoned information on the structure and remuneration practices of the conpany in relation to
its directors, detail thembriefly.

Not appl i cabl e.

Thi s annual reruneration report has been approved by the board of directors of the conpany, at
its session dated:

24/ 02/ 2020

I ndi cate whether there have been directors who have voted against or abstained in relation to
the approval of this Report.

[ 1 Yes
[ ¥ 1 No
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ANEXO I - OTRAS INFORMACIONES

TABLA 1- MEDIDAS Y UMBRALES OBJETIVOS PROGRAMA 2017-2019 (Apartado B.7)

Total Shareholders Return" (TSR):

Multiplicador* 180% 150% 100% 50% 0%
*Interpolacion lineal entre los umbrales
Return On Average Capital Employed" (ROACE)

Multiplicador* 180% 150% 100% 50% 0%

*Interpolacion lineal entre los umbrales

TABLA 2- TABLA SIMULACION APLICACION CURVA REGRESIVA TSR DEL PROGRAMA 2017-2019 (Apartado B.7)

En caso de que el valor del TSR de Endesa en el trienio de referencia sea negativo, el premio a percibir por
los managers se reducird (basado en una curva regresiva) en el mismo porcentaje negativo registrado por el

valor del TSR de Endesa, multiplicado por el valor constante 1,5. Se incluye a continuacidn una tabla que muestra

una simulacidn sobre la aplicacidn de la curva regresiva:

TSR Endesa > 115% TSR indice 180% 1,5 167% 153% 140% 126%
TSR Endesa entre 110% y 115% 150% 1,5 139% 128% 116% 105%
TSR Endesa entre 100% y 110% 100% 1,5 93% 85% 78% 70%
TSR Endesa entre 90% y 100% 50% 1,5 46% 43% 39% 35%
TSR Endesa < 90% TRS indice 0% 1,5 0% 0% 0% 0%




TABLA 3 - MEDIDAS Y UMBRALES OBJETIVOS PROGRAMA 2018-2020 (Apartado A.1 - punto 6)

Total Shareholders Return" (TSR):

TSR Endesa TSR Endesa
superior al entre el 110%

TSR Endesa TSR Endesa TSR Endesa

entre el 100% entre el 90% inferior al

115% del TSR y el 115% del y el 110% del y el 100% del 90% del TSR
indice TSR indice TSR indice TSR indice indice

TSR Eqdesa vs TSR
Indice

Multiplicador* 180% 150% 100% 50% 0%

*Interpolacion lineal entre los umbrales

Return On Average Capital Employed" (ROACE)
Inferior al

ROACE acumulado Mayor o igual
2018-2020 +3,1% Target ~ TL3% Target el -2,8% Target 5 g9 Target

Multiplicador* 180% 150% 100% 50% 0%

*Interpolacion lineal entre los umbrales

“Reduccion de emisiones CO2” (CO2)

Menor o igual -3% 9 Mayor que +3%
que -5% Target Target +3% Target Target

Reduccion de
emisiones CO2

(@CO2KWh)

Multiplicador* 180% 150% 100% 50% 0%

*Interpolacion lineal entre los umbrales

TABLA 4- TABLA SIMULACION APLICACION CURVA REGRESIVA TSR DEL PROGRAMA 2018-2020 (Apartado A.1—
punto 6)

Premio en caso de TSR absoluto

Premio en caso
alcanzado del valor Endesa < 0%

de TSR absoluto | Multiplicador

ObjetIVO. alcanzado y |_1|vel alcanzado del e
de premio correspondiente valor Endesa > redresiv
00 egresiva -5% -10% -15% -20%
TSR Endesa > 115% TSR indice 180% 1,5 167% 153% 140% 126%
TSR Endesa entre 110% y 115% 150% 1,5 139% 128% 116% 105%
TSR Endesa entre 100% y 110% 100% 1,5 93% 85% 78% 70%
TSR Endesa entre 90% y 100% 50% 1,5 46% 43% 39% 35%
TSR Endesa < 90% TRS indice 0% 1,5 0% 0% 0% 0%




TABLA 5- MEDIDAS Y UMBRALES OBJETIVOS PROGRAMA 2019-2021 (Apartado A.1 — punto 6)
Total Shareholders Return" (TSR):

TSR E
TSR Endesa TSR Endesa entre TSR Endesa entre TSR Endesa entre el S f\desa
TSR Endesa vs inferior al

TSR indice 90% del TSR
indice

superior al 115% el 110%vy el 115% el 100%y el 110% 90% y el 100% del
del TSR indice del TSR indice del TSR indice TSR indice

Multiplicador* 180% 150% 100% 50% 0%

* Interpolacion lineal entre los umbrales

Return On Average Capital Employed" (ROACE)

ROACE acumulado Mayor o igual a Menor que

2019-2021 +3,0% -3,0%

Multiplicador* 180% 150% 100% 50% 0%

* Interpolacion lineal entre los umbrales
“Reduccion de emisiones CO2” (CO2)

Reduccion de
emisiones CO2
(gC02/kWh)

Menor o igual

Mayor que +3%

-30, 0,
3% Target +3% Target Target

que -5% Target

Multiplicador* 180% 150% 100% 50% 0%

* Interpolacion lineal entre los umbrales



TABLA 6- SIMULACION APLICACION CURVA REGRESIVA TSR DEL PROGRAMA 2019-2021 (Apartado A.1 -
punto 6)

Premio en caso de TSR absoluto
alcanzado del valor Endesa < 0%

Premio en caso
de TSR absoluto | Multiplicador

Ob]etIVO. alcanzado y mvel | Bura
de premio correspondiente I P
00 egresiva -5% -10% -15% -20%
TSR Endesa > 115% TSR indice 180% 1,5 167% 153% 140% 126%
TSR Endesa entre 110% y 115% 150% 1,5 139% 128% 116% 105%
TSR Endesa entre 100% y 110% 100% 1,5 93% 85% 78% 70%
TSR Endesa entre 90% y 100% 50% 1,5 46% 43% 39% 35%
TSR Endesa < 90% TRS indice 0% 1,5 0% 0% 0% 0%

TABLA 7- MEDIDAS Y UMBRALES OBJETIVOS PROGRAMA 2020-2022 Apartado A.1 - punto 6)

Total Shareholders Return" (TSR):

TSR Endesa entre el | TSR Endesa entre el TSR Endesa inferior al | TSR Endesa vs

TSR Endesa vs TSR | TSR Endesa superior 5 5 5 .
indice al 115% del TSR indice 110%y e’l 1%51' e id e’l 11.OA = 100% del TSR indice TSR indice
TSR indice TSR indice

Multiplicador* 180% 150% 100% 0% Multiplicador*

* Interpolacion lineal entre los umbrales

Return On Average Capital Employed" (ROACE)

ROACE acumulado Mayor o igual a Menor que | ROACE acumulado
49,3% 2019-2021

2019-2021 50,7%

Multiplicador* 180% 150% 100% 0% Multiplicador*

* Interpolacion lineal entre los umbrales
“Reduccién de emisiones CO2” (CO2)
Reduccion de

Reduccion de :
Menor o igual que Mayor que 171,5 emisiones CO2

emisiones CO
- 162,9
(gcoz/kWh) . (sco 2/kWh)

Multiplicador* 180% 150% 100% 0% Multiplicador*

* Interpolacion lineal entre los umbrales



Tabla 8- CALENDARIO PLANES DE FIDELIZACION Apartado B.7 Y C.1.a)i) )

S N S T N 2R

TOP 8 | 71 2015-2017 A | Ao

TOP s LTI 2016-2018 Ak A

A . oo
TOP S u
o
TOP LTI 2019-2021
Feow <

TOP LTl 2020-2022
. Ao

4 Pagosprevistos enlaz condiciones del Programa 2018-2015; Pragrama 2017-2013; Programa 20018-2020; Programa 2013-2021. Programa 2020.2022




