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La sociedad hace publico el contenido de la presentacion que se
expondra hoy ante Analistas, a partir de las 10:00 de la mafiana,
durante las Jornadas del Spanish Midcap Event que se celebra en
Paris.

Oviedo, 31 de marzo de 2008

Mariano Blanc Diaz
Director Econdmico-Financiero
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This document has been prepared by DURO FELGUERA, S.A. (The Company) solely for use at
presentations held in connection with information about the Company’s strategy and performance.

This document contains forward-looking statements of the Company and/or its management. These
forward-looking statements, such as statements relating to the Company’s or management’s intent,
belief or current expectations of the future growth in the Company’s business and capital
expenditure in the industry in general, are subject to risks and variables that are beyond the
Company’s control and that could materially and adversely affect the outcome and financial effects
of the facts expressed, implied or projected herein.

The Company is under no obligation to update or keep current the information contained in this
presentation, including any looking forward-statements, or to correct any inaccuracies that may
later become apparent.

No representation or warranty, express or implied, is made as to, and no reliance should be placed
on, the fairness, accuracy, completeness or correctness of the information or opinions contained
herein. None of the Company or any of its affiliates, advisors or representatives shall have any
liability whatsoever for any loss arising from any use of this document, or its contents, or otherwise
arising in connection with this document.

This document is only provided for information purposes and does not constitute, nor may it be
interpreted as, an offer to sell or exchange or acquire, or solicitation for offers to purchase any
share in the Company. Any decision to buy or invest in shares in relation to a specific issue must be
made on the basis of the information contained in the relevant prospectus filed by the Company in
relation to such specific issue.
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Robust fundamentals

DF is a service company which develops large industrial projects for
third parties as an Engineering, Procurement and Construction (EPC)
contractor:

Energy generation
facilities

Bulk transportation
systems

Fuel storage
infrastructures

Sea port development

Mineral concentration
plants

Other complex
industrial development
projects



Robust fundamentals

A worldwide, rapidly expanding market, little sensitive to financial turbulences

DF’s services do not satisfy luxury needs, but basic ones with great impact in the wellbeing of
individuals and communities, recurrent and growing in the emerging areas of the world but still
with potential in the western world

full financial autonomy
and strong cash policies

no geographical
restrictions

no technological constraints:
strong technical expertise
uncommitted to any specific
technology

a business model specially
adapted for EPC activities




Robust fundamentals

A business model fully adapted to EPC activities

Reduced size is a plus and not a shortcoming for success in EPC business

Compatible with any technology selected by the client: vast expertise in practical handling of
classical and state of the art technologies for the whole range of products offered in the market

Versatile business alliances on a project by project base: currently seventeen joint ventures as
project codevelopers with the four largest technological multinationals of the world in the field
of energy generation.

Access to the market based on prestige and calls from formers and present partners: reduced
commercial expenses.

Financial needs covered in excess thanks to the quality of customers, partners and contracts.

Steady growth trend with a pattern of periods of quick expansion followed by one - two years of
consolidation
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Robust fundamentals

Concentration of skills versus size

©

O The key role is that of the integrator who manages the efficiency of the whole group

Successful completion of a large project involves a constellation of over one hundred
companies

The skills requested from the integrator are:

The greatest possible concentration of know-how about the specialties
involved: engineering is key but not less are logistics procurement, erection,
and others

Tight control of the financials involved: supplier satisfaction compatible

with request for top quality and on time delivery

organized and knowledgeable small company on a better footing than a more
structured larger corporation

e General management skills, and high decision making efficiency: a well

e Up to date risk control



Relevant projects
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Relevant projects

Location Client Amount Mn. €
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Increasing personnel efficiency

Increasing contracts

Profit growth

Profit & Loss 2006, 2007

Cash rich situation and robust balance sheet

Earnings before tax a better measure than EBITDA

Balanced growth

QAQAAAAIANG

Stock performance
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Recent past results

Q Increasing personnel efficiency
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Recent past results

Q Increasing contracts

ORDER INTAKE EVOLUTION
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PRETAX PROFIT
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Q Profit & Loss 2006, 2007

Sales 849.660 566.443 50,0%
EBITDA Margin 8% 8% -4%
EBIT Margin 7% 7% 0%
Net Financial results 4.170 3.188 59,6%
Profit After Tax 44 593 35.818 24,5%
Minority Interest -2.119 -1.807 17,3%

*In Thousand Euros
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Recent past results

Q Cash rich situation and robust balance sheet

Assets _

101.766

Properties 4,75%

Cash and cash equivalents 314.032 210.039 49,51%

Total equity and liabilities

Long term financial debt 35.387 25.707 37,66%

Short term financial debt 34.762 10.052 245,82%

*In thousand euros
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Q Earnings before tax a better measure than EBITDA
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>

Financial income is a regular
contribution to the profit of each
project, due to the cash profile of
the activity

EBITDA, which dismisses interest,
does not provide a complete picture
of the margins per project. Earnings
before Tax close to EBITDA since
depreciation is compensated by
financial income.
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Q Balanced growth

EBITDA BY AREAS o

>

2006 2007

M Major Projects M Specialized services & Manufacturing

EPC segment includes three subsegments:
Energy, Industrial Plants and Fuel Storage.

Two other minor segments complete the picture:
- Fabrication of heavy equipments accounts for
13% of the sales, and

- Specialized Services are sold independently on
request (14% of sales in 2007, internal plus
external sales).

All segments contribute positively to the profit
of the company

20
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2008 and beyond

2007 was a peak year in terms of commercial success

Similar volumes could be possible in 2008 with the risk implicit of a too big rate of
growth: shortage of experienced project engineers or potential risk of delays.

Better tactic choice: to select contracts to improve margins for the years ahead, among
the highest in the market..

Sales contention at levels similar to 2007

Third and fourth quarter will deliver great part of the profits

QAR QA

Short term impact of the current financial and exchange turmoil:

» our specific markets will remain active
> No negative impact to be expected from a very limited banking debt.
» Positive impact of financial income due to solid cash position.

» Adverse dollar/euro relationship will impact first quarter results, due to valuation of
long term contracts which cannot be hedged fully: hedging policy in the company covers

only 85% of the risks in three/four year projects. 29
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Stock performance

Current price (as of March 27, 2008): 7,04 € Year performance (12 months):-22.58 %
Market Capitalization: 718.200 M€ 2 Yr performance: 90.98 %

Dividend yield (last 12 months):  4.02 % Nominal value: 0.5 €

Average daily trading volume: 260,014 shares / 2,193,200 € Free Float: 25%

Max-Min (last 12 months): 9.43 € - 6.60 €

DURDO FELGUERA IBEX 35
241 ﬂl& 241
21% 21z
195 l"\.-‘t, 195
172 172
149 149
126 W\\‘W 126
103 = ey 102
YR
AGOD AGD OCT

Valares exprezados en %%

23



duro
felguera

APPENDIX

24



Mii

APPENDIX 1

BRIEF HISTORICAL REVEW

Q A 150 years old company

Q 100 years in the stock exchange

Most of its life a typical industrial conglomerate, owner of iron ore
and coal mines, steel plants, shipyards, power plants, and other
heavy equipment manufacturing shops (peak number of employees,
35.000 in the fifties).

Over the seventies and eighties, the group divested the majority of
its physical facilities, reduced pay-rolls, financial burdens and
depreciation charges.....

..while keeping the skills and know how of past experience: a format
of unusual know how concentration in a small package
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APPENDIX 2

THE LIMITING FACTOR FOR GROWTH: AVAILAVILITY OF EXPERIENCED PERSONNEL.
DURO FELGUERA’S WAY

DF’s main resource Is the number of top quality, well trained and experienced personnel.
Risk of attrition through hiring by customers and competitors

In order to allow potential organic growth, DF has designed its own in-house recruiting and
training program:

» Focused on providing project management skills: theoretical courses on all the wide
range of specialized tasks in project management from engineering to law and finance.
» Case method with cases on the company’s own experience.

» Apprenticeship work in company projects.

» One year program.

»>Most teachers are company executives including some participation of the
Chairman, CEO, CFO and other top executives.

>Target trainees: Ph.D., graduates in engineering, but also middle management,
special courses for lawyers and economists.

?

Consequences: one or two graduating classes a year of twenty five young employees. Now in its
fourth consecutive year this unique training adapted to the needs of the company, and has a
great cultural impact on the management style of the company.
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